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Thank you for your interest in a career at Dorsey & Whitney LLP.

To apply for a position, please click the arrow next to the position(s) of interest and submit the
requested information. You may be asked to submit specific materials, including but not limited
to: a resume, cover letter, and law school transcript.

Please note that we do not accept application materials by mail or email except as a
reasonable accommodation for qualified disabled applicants. Dorsey is committed to
providing disability and religions-based reasonable accommodations, as well as menopause,
pregnancy or lactation-related reasonable accommodations. If you require a reasonable
accommodation during the application or hiring process, or if you have questions about a
workplace reasonable accommodation, please contact us at:

Law Student and Attorney positions: recruiting@dorsey.com or 612-492-5033
Business Professional positions: careers@dorsey.com or 612-492-5178

Applications must be completed by the candidate. Search agencies may also submit
information on candidates who they represent only if the job posting specifies that a particular
job is open to agencies and with prior approval from Dorsey. Unsolicited resumes from search
agencies or recruiting professionals will not be accepted.

Your application materials will be reviewed for the position(s) for which you are applying. If we
require further information, or if we want to schedule an interview, we will contact you.

This website is best viewed in MS Edge, Chrome, Safari, or Firefox. It is no longer supported by
the Internet Explorer browser. You may experience problems submitting your data is you use
other browsers.

If you encounter difficulties or have questions, please contact us at:

Law Student and Attorney positions: recruiting@dorsey.com
Business Professional positions: careers@dorsey.com

Dorsey & Whitney LLP is an EEO/AAP/Disabled Vets Employer. All qualified applicants will
receive consideration for employment without regard to race, color, creed, religion, ancestry,
sex, national origin, sexual orientation, gender identity, affectional preference, disability, age,
marital status, familial status, status with regard to public assistance, military or veteran status,
or any other legally-protected status.


mailto:recruiting@dorsey.com
mailto:careers@dorsey.com
mailto:recruiting@dorsey.com
mailto:careers@dorsey.com

